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Job Description

Youth Worker

Background

Describe your parish/benefice 
e.g. The Parish of X consists of a family of 3 churches, X in the location, Y in the location and Z in the location.  This is made up of a [insert roles here i.e. a Rector, Curate etc].

Ethos and Values

Include any ethos/values statements of mission/vision of the church or if this is not available wording such as:
e.g. We expect all employees to the sympathetic and supportive of the aims and ethos of the Church of England, whether or not there is an Occupational requirement for the role.

Purpose of the role

To take leadership of the youth and children’s ministry of XXX Church with the aim of ensuring that all children and young people within the life of the church are discipled, growing in their personal faith with Jesus and have opportunity to explore and use their God-given gifts, whilst also widening the reach of the church toward children, ensuring all children whom we come into contact with have an opportunity to hear and make an informed decision to respond to the Gospel of Jesus Christ.

Key working relationships

	Line manager
	Rector/Vicar

	Internal
	Church staff and PCC Members

	External
	All members of the church congregation
Anyone using the church youth facilities
Other churches in the Diocese and their staff




Main duties and responsibilities

These are just broad examples and should be amended in accordance with the requirements of the specific role.

· Inspire and develop the discipleship life of children and families in accordance with our Vision Statement
· Lead child-friendly elements of Sunday Worship
· Lead a weekly group for Parents and Toddlers in term-time and to grow and support a team of volunteers to assist with implementation
· Lead Children's Holiday Clubs in the summer. Recruit, train and empower a team of volunteers to assist
· Join the team of those who minister in the Schools of our Parish, which may include the following: prepare and lead school assemblies; prepare and lead RE input for primary school classes; prepare and facilitate school visits to our Churches; prepare and lead School Services in our Churches; assist with ‘Open the Book’
· Enable children to participate as full members of the Church community and helping them build a strong foundation of faith which can continue grow and develop during their teenage years, and beyond
· Be involved in the planning and coordination of individual, mission-focused family events throughout the year and pursuing other opportunities to meet with non-church families
· Sharing faith with families/parents who are new to church or on the fringe of church life, both individually or in groups (e.g. Alpha or Baptism Preparation)
· Be an advocate for children and families within our Churches, and to ensure their needs are reflected within all aspects of our life and ministry
· Play a full role in the life of the church and attend Ministry Team Meetings as required
· Undertake such other reasonable duties as may be required from time to time as are consistent with the responsibilities of your position.

Person Specification

	
	Essential
	Desirable

	Qualifications and Experience

	Proven experience in a Youth and/or Children’s Worker position
	X
	

	A relevant qualification or evidence of relevant ongoing training or relevant experience in a similar role
	X
	

	Degree in a relevant filed e.g. Theology, Children/Youth Ministry or Initial Teacher Training
	
	X

	Experience of co-ordinating and managing volunteers
	X
	

	Experience of organising events
	X
	

	Experience of leading regular children/youth ministry clubs in a church context
	X
	

	Knowledge and Skills

	Knowledge and understanding of the fundamentals of the Christian faith
	X
	

	Ability to communicate confidently and effectively with adults and children/young people
	X
	

	Excellent interpersonal skills and the ability to deal with people at all levels
	X
	

	Good organisation, planning and time management skills
	X
	

	Self-motivated and able to work unsupervised
	X
	

	To have an awareness and some knowledge of Safeguarding, Equal opportunities and Health and Safety
	
	X

	A broad knowledge of church traditions and styles
	
	X

	Personable Attributes

	Willingness to work on own initiative and be accountable with good attention to detail
	X
	

	Calm and professional disposition
	X
	

	Self-motivated, positive and enthusiastic
	X
	

	A regular participant of a local church
	X
	




Summary of Terms and Conditions
	Role
	Youth Worker

	Hours
	Full/Part-time - XX hours per week

	Annual Leave
	Pro rata of 20 days plus 8 public holidays

	Term
	Permanent.  Probationary period will be 6 months.

	Notice Period for both employee and employer
	1 month notice during and after probation period

	Base
	Insert working location here

	Contract
	The contract of employment will be with the XXX PCC

	Status
	The successful applicant will need to show proof of right to work in the UK and a basic/enhanced DBS check before taking up the post.



There is an Occupational Requirement under the Equality Act 2010, section 1 schedule 9, that the successful applicant will be a practicing Christian.
Appointment will be subject to an enhanced check via the Disclosure and Barring Service and all applicants will be expected to work within policies and procedures.

This job description is not an exhaustive document but is a reflection of the duties and responsibilities applicable at the time of issue.  Details and emphasis are subject to amendment and revision in the light of the changing needs of the PCC.
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