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In this session we will:

1

Unpack the 

National SIAMS 

Report 2024-25 

– what its 

findings are 

about RE and 

what is 

recommends 

schools to 

address.

2

Explore what the 

NEW RE National 

Statement of 

Entitlement 

(Sept 2026) will 

expect of us and 

how we can 

begin to work 

towards this.

3

Share and use 

the Flourishing 

Together – 10 

seeds for 

improving RE 

document 

(Culham St 

Gabriel and 

CofE).

4

Receive an 

update on the RE 

resources.

5

Have time to 

share and ask 

questions.



RE in the National SIAMS Report 2024-25

https://static1.squarespace.com/static /

669e29466c5f4a0a5baa7936/t /68c2883

36563357fefc4638e/1757579315579/Th

e+2024-

2025+SIAMS+Annual+Report+%28002

%29.pdf

Pages 8-9 & 11-13

https://static1.squarespace.com/static/669e29466c5f4a0a5baa7936/t/68c288336563357fefc4638e/1757579315579/The+2024-2025+SIAMS+Annual+Report+%28002%29.pdf
https://static1.squarespace.com/static/669e29466c5f4a0a5baa7936/t/68c288336563357fefc4638e/1757579315579/The+2024-2025+SIAMS+Annual+Report+%28002%29.pdf
https://static1.squarespace.com/static/669e29466c5f4a0a5baa7936/t/68c288336563357fefc4638e/1757579315579/The+2024-2025+SIAMS+Annual+Report+%28002%29.pdf
https://static1.squarespace.com/static/669e29466c5f4a0a5baa7936/t/68c288336563357fefc4638e/1757579315579/The+2024-2025+SIAMS+Annual+Report+%28002%29.pdf
https://static1.squarespace.com/static/669e29466c5f4a0a5baa7936/t/68c288336563357fefc4638e/1757579315579/The+2024-2025+SIAMS+Annual+Report+%28002%29.pdf
https://static1.squarespace.com/static/669e29466c5f4a0a5baa7936/t/68c288336563357fefc4638e/1757579315579/The+2024-2025+SIAMS+Annual+Report+%28002%29.pdf


6.1 Unsurprisingly, given its provision 

and profile in a Church school, RE is 

frequently cited as both a school 

strength and/or development point in 

SIAMS reports.  

Strengths:  The effectiveness of the 

curriculum, effectiveness of subject 

leadership, and teaching and learning 

about Christianity.

Development Points:

teaching and learning about a range of 

religions other than Christianity  

Development Point:

teaching and learning about 

worldviews 

Development Point: 

understanding of diversity 

within/diverse expressions of 

Christianity 

Development Point: 

assessment to support learning, and 

monitoring 

Development Point: 

evaluation of the subject to lead to 

improvements



6.2. The prevalence of development 

points related to RE suggests that 

there is, in some schools, a degree of 

uncertainty as to the purpose and 

place of RE in the curriculum

6.7. A further range of factors can be 

identified from inspection evidence 

that exacerbate the challenge to 

provide high quality RE in Church 

schools.

insufficient teacher subject

knowledge 

the quality of CPD for those who 

teach RE 

ineffective assessment practices timetabling pressures and decisions 



Recommendations

6. Ensure that decision-making and resource-allocation enable 

subject leaders for RE to have access to the most up-to-date 

training and resources. This should align with the expectations 

set out in the Church of England Statement of Entitlement for 

RE.

7. Regularly access high-quality and relevant expert training 

for all who lead and teach RE. This should include a focus on 

non-religious worldviews, religions other than Christianity and 

an understanding of diversity within Christian belief and 

practice. It should also address issues of monitoring and 

evaluation of the subject to lead to subsequent improvement.

8. Ensure that resource decisions have a positive impact on 

the quality of teaching and learning in RE. This includes 

ensuring that teachers are appropriately trained and 

equipped, and that decisions related to the RE curriculum and 

its resourcing are evidence based.

9. Ensure leaders’ decisions result in all pupils having high-

quality RE provision, covering at the very least their legal 

entitlement



Key 

messages for 

inspectors

9/11 J2s cite RE.

Often cited as a Strength 

& a Development Point in 

the same report.

Both Strengths and 

Development Points are 

occurring in generally 

comparative

numbers.

So, what appears 

frequently as a Strength 

also frequently appears as 

a Development

Point.

This results in a patchy 

picture nationally, with 

diocesan adviser expertise 

often being the

common/deciding factor in 

the quality of RE in 

schools.

Fragmentation and 

postcode lottery.

In general terms, relative 

strengths and relative 

weaknesses are as follows.



Key 

messages for 

inspectors

Expert, informed leadership is essential in ensuring the RE curriculum 

is of a high quality.

Expert training for all teachers of RE elevates confidence and supports 

the delivery of an effective curriculum.

Corollary between a poorly crafted curriculum and/or lack of staff 

confidence in teaching RE and a poor understanding and use of 

assessment.

The work of governors is mixed in its effectiveness.

The need for high quality RE- Vision for Education and Flourishing 

Seeds.



Any 

Questions?
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Latest 

Resources to 

Share



https://courses.cstg.org.uk/



http://www.mmiweb.org.uk/gaiandre/



Interfaith week is 9-16 November 2025

Lots of resources on the RE Hubs Website:

https://www.re-hubs.uk/Upskill/Interfaith-Resources/ 

https://www.re-hubs.uk/Upskill/Interfaith-Resources/


https://www.re-hubs.uk/uploads/ifw-
2025-school-event-poster-2.pdf



https://www.re-hubs.uk/upskill/resources/organisations-resources/

Supports any Judaism modules 
or activities, including 'Heritage 
Detectives'
TOPICS:
•Resilience in small 
communities
•Jewish Festivals
•Jewish Objects
•Family Origins
•Diversity

HERITAGE DETECTIVES
•Heritage Detectives contains 
ideas and activities to support 
KS2&3 local history study.
•Topics in Heritage Detectives 
with other areas across the 
curriculum, in particular 
Religious Education.
•Designed for upper KS2 and 
KS3 learners, but activities can 
be adapted for the whole of Key 
Stage 2.





27 January 2025 1.30-4.00pm 
Book on EventBrite at: https://www.eventbrite.co.uk/e/re-local-leaders-forum-tickets-
1323472645309?aff=oddtdtcreator 

https://www.eventbrite.co.uk/e/re-local-leaders-forum-tickets-1323472645309?aff=oddtdtcreator
https://www.eventbrite.co.uk/e/re-local-leaders-forum-tickets-1323472645309?aff=oddtdtcreator


Church Partnerships 2025

So,  what  wou ld  we  l i ke  f o r  Ra i se  and your  church /  schoo l ?

Pr imar i l y ,  we  wou ld  l ove  you  to

-  P ray  fo r  the  work  o f  Ra i se  and the  bes t  way  to  do  tha t  i s  to  

j o in  our  month ly  update  by  c l i ck ing  th i s  l i nk .

-  Par tne r  w i th  us  –  can  you  cons i de r  becoming  one  o f  our  church  

par tne r s  f o r  £20 ,  £30 ,  £50  or  £100  a  month ,  f o r  jus t  one  year?  

We can  make  a  d i f f e rence  fo r  your  church  and the  impac t  i n  your  

l oca l  p r imary  schoo l  by  work ing  w i th  you  to  br ing  some o f  what  

we  have  on  o f f e r  –  he lp ing  to  br ing  the  good news o f  Jesus  to  

the  ch i l d ren .  (Take  a  l ook  a t  our  Par tne r sh i p  Bund les  here)

-  Inv i te  us  –  we  wou ld  l ove  to  be  ab le  to  share  w i th  you  in  a  

l eadersh i p  meet ing  o r  a  church  meet ing  about  a l l  the  exc i t i ng  

work  God has  invo lved  us  in .

-  Cons ide r  –  Inv i t i ng  us  to  l ead  a  Puzz le  Pod  w i th  one  o f  your  

church  groups .

Bronze £20 per 

month

1 Puzzle Pod Day 2 

School Assemblies 1 

Church – Raise Talk

Silver £30 per 

month

1 Christmas 

Experience 1 Easter 

Experience 3 School 

Assemblies 1 

Church – Raise Talk

Gold £50 per month

1 Christmas 

Experience 1 Easter 

Experience 1 Vision 

or RE Experience 

Day 5 School 

Assemblies 1 

Church – Raise Talk

CONTACT for more info: andy@raisekidswork.org.uk

Examples of what different monthly giving 
can provide:



Access the resources and slides on the Diocesan RE Networks Padlet

https://padlet.com/chrisallen12/diocese-of-norwich-re-networks-n75xbd6c38tnk8n8



I am moving 

on…
Why not apply for the 

Diocesan RE and SIAMS 

Manager Role?

Advert and application:

Contact me for an informal 

chat.www.dioceseofnorwich.org/vacancy/religious-
education-and-christian-distinctiveness-manager/ 

http://www.dioceseofnorwich.org/vacancy/religious-education-and-christian-distinctiveness-manager/
http://www.dioceseofnorwich.org/vacancy/religious-education-and-christian-distinctiveness-manager/


Thank you and please complete the 

feedback form

chris.allen@dioceseofnorwich.org

jodie.ballard@dicoeseofnorwich.org 

https://forms.office.com/e/F41eXYJgfn 

mailto:chris.allen@dioceseofnorwich.org
mailto:jodie.ballard@dicoeseofnorwich.org
https://forms.office.com/e/F41eXYJgfn
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