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Staff  Code of Conduct
Introduction
The PlayVan Trustees believe that it is essential that standards of conduct at work are maintained to ensure delivery of quality services and to protect the well-being of its Development/PlayVan Worker, volunteers, trustees, children, parent and carers. The following code of conduct will make sure that all adults involved in working within the groups are aware of the standards set by the PlayVan Trustees.
Purpose

The purpose of this code of conduct is to establish and encourage the Development/Playvan Worker to achieve high standards of conduct at work. 

Underpinning Principles

· The welfare of the child is paramount.

· All adults are responsible for safeguarding and promoting the welfare of children.

· Adults who work with children are responsible for their own actions and behaviour and should avoid any conduct which would lead any reasonable person to question their motivation and intentions.

· The Development/PlayVan Worker should work and be seen to work, in an open and transparent way.

· The same professional standards should always be applied regardless of culture, disability, gender identity, language, racial origin, religious belief and sexual identity.

· The Development/PlayVan Worker should continually monitor and review their practice and ensure they follow the guidance contained in this code of conduct.

Expected conduct

· The Development/PlayVan Worker must recognise and respect the value and intrinsic worth of each child and family, regardless of economic or social background.
· All children and families deserve respect and understanding.

· The Development/PlayVan Worker is responsible for providing well planned activities to nurture and educate young children as well as providing information and support to parents.

· The Development/PlayVan Worker has a responsibility to understand and adhere to current legislation and guidance that supports the role.

· When information is necessarily confidential it should only be made available in line with the current  PlayVan policy.
· The Development/PlayVan Worker, must not use any information obtained during their employment for personal gain or benefit, nor should they pass it on to others who might use it for personal advantage.

· The Development/PlayVan Worker has access to personal information relating to children, volunteers, parents and carers. The Development/PlayVan Worker must treat this information in a discreet and confidential manner. 

· No smoking is permitted.

· The Development/PlayVan Worker should be aware of and adhere to the PlayVan’s E-safety policy.

· The Development/PlayVan Worker must not discuss or comment about children or members of their family who attend the groups on social media sites. 
· The Development/PlayVan Worker has a duty to familiarise themselves with all the safety regulations that apply to their job and apply them.
· The Development/PlayVan Worker should be aware of the expected standards of behaviour when attending PlayVan related events in and outside of work time where attendance could be seen as representing the Diocese or PlayVan.
· Any Development/PlayVan Worker who commits a fraudulent act is liable to disciplinary action. 
· The Development/PlayVan Worker must not make false statement e.g. on travel claims, etc. 
This Code of Conduct was adopted by the PlayVan Trustees on  ………………………………… 
Signed by Chair of the PlayVan ……………………………………………………………………..

Review date ……………………………………….

