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AWA WORKING AGREEMENT
An Authorised Worship Assistant will, within his or her own benefice, be able to assist the incumbent with the Ministry of the Word and in conducting worship.  This might involve planning and delivering a Service of the Word, an act of All Age Worship, Morning or Evening

Prayer, or assisting at some other service.  This may be in the context of traditional church or a Fresh Expression of church.  Authorisation will allow taking the lead in an act of worship and/or delivering the Ministry of the Word through a talk or address. 

Authorisation will be by letter from the appropriate Bishop, for a period of three years and on the joint recommendation of the incumbent and PCC.
Benefice:

This agreement is the result of discussion between

AWA:

Incumbent (or Priest-in-Charge):

Supervisor/mentor (if different from above):

Date:

PERSONAL INFORMATION

1. What other significant responsibilities does the AWA have outside her/his ministry?

In particular, mention any family or work commitments which may constrain the AWA’s availability for ministry.

PUBLIC WORSHIP (See page 3 of AWA Booklet)
2. What are the main areas for ministry during the coming year?  For example saying Morning Prayer once a month, leading All Age Worship as part of a team, Administering the chalice, leading intercessions (there should not be more than four areas)
SPIRTUAL DEVELOPMENT 
3. Attendance at public worship and pattern of private worship and prayer. (Comment on the expected balance for the AWA between attending rather than leading services – i.e. the rhythm of receiving and giving. Also details of daily devotion and other aspects of prayer, quiet days, retreats etc.).

SUPERVISION AND SUPPORT (see page 9 of AWA Booklet)
4. How often, and at what times, will the AWA meet with the Incumbent to discuss the AWA's ministry and responsibilities? (This discussion should range wider than rotas, duties etc.  Supervision should take place at least every two months and a record of the meetings should be kept as this will form part of the Authorisation every three years.)
TRAINING RECORD (See page 8 of AWA Booklet)
5. In seeking authorisation the AWA commits to undertaking appropriate study and learning. (Detail areas of training required & courses to be attended)
	Date
	Details of Training / Visit / Supervision Session

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	


It is important to keep a record of training undertaken, as this will form part of the renewal of authorisation every three years.
OTHER INFORMATION

REVIEW
This working agreement will be reviewed annually by the Incumbent and the AWA and submitted to the Bishop and Rural Dean.

SIGNED 









DATE: 

