Where can your school show evidence for social development?

	Achievement

Can we say: 

· our pupils are making rapid and sustained progress and learn exceptionally well?

· our pupils develop and apply a wide range of skills to great effect?


	Yes we can, because in this school:
	Our Evidence

	
	· our pupils succeed irrespective of ethnic origin; nationality; gender; ability; sexual orientation; religion

· our pupils work and socialise with each other regardless of different religious, ethnic and socio-economic backgrounds 

· we celebrate team activities, school productions and individual success

· we promote residential and out of school experiences to support social interaction, e.g. Duke of Edinburgh award; visit to London; sailing or kayaking

·  we link with the world of work through the curriculum and extra-curricular opportunities

· our pupils share their work with one another, e.g presentations; homework; making films; drama and dance; watching each other play sports/Sports Day; Christmas productions

· we provide ample opportunities for social interaction within and outside the school day, e.g. clubs and societies; local running clubs; church activities

· our pupils understand that they cannot ‘win all the time’ and learn to be good losers
	


	Quality of teaching

Can we say: 

· we as teachers have high expectations of all pupils?

· we generate high levels of enthusiasm for, participation in and commitment to learning?


	Yes we can, because in this school:


	Our Evidence

	
	· our pupils are confident when communicating with those who do not speak English or who use sign language

· our pupils  include those with disabilities or special needs, e.g. including them in their play

· we create opportunities to show interest in, and understanding of, the way communities and societies function at a variety of levels

· our pupils work with different groups within the school, both in their classroom and beyond 

· our pupils negotiate and construct their learning with others and learn how to be part of a team

· we promote pedagogies that encourage co-operation and teamwork e.g. TASC problem solving wheel - www.tascwheel.com -; dilemma based learning - www.teachingexpertise.com/resources/introduction-dilemma-based-learning-3743
· Our pupils challenge or critique respectfully the values or beliefs of different groups throughout the curriculum

· we provide frameworks for effective debate and discussion through skilful questioning 

·  our pupils discuss social issues such as wealth and poverty; justice; democracy; the environment

· learning frequently focuses on a challenge or dilemma which is affecting our local or global community.  Our pupils work out why this is an issue, who is affected by it, what could be done and why it is important to try and solve problems which affect our lives
	


	Behaviour and safety

Can we say:

· our pupils make an exceptional contribution to a safe, positive learning environment?

· our pupils show a willingness to reflect on their experiences?


	Yes we can, because in this school:
	Our Evidence

	
	· our pupils show a willingness to participate in a variety of social settings, cooperating well with others and being able to resolve conflicts effectively 

· our pupils develop their social skills in a setting that models ‘real life’ living and working together; they learn about working and negotiating within a larger group; they talk about what works and what is difficult about working with large groups of people

· we promote  values such as thoughtfulness, honesty, respect and inter-dependence 

· friendships are supported, and support given to those who find making friends challenging, e.g. buddy systems; friendship benches; counselling

· our safe guarding procedures arefirmly in place

· emotional literacy is developed through PSHE, circle time and SEAL

· we are aware of the impact of how individuals learn, e.g. multiple intelligences on pupil behavior and engagement
	


	Leadership and management

Can we say:

· we are committed to the pursuit of excellence in all of the school’s activities?   

· this is shown by a highly successful drive to strongly improve or maintain the highest levels of achievement for all pupils?
· our school curriculum provides highly positive, memorable experiences and rich opportunities for high quality learning?
	Yes we can, because in this school:
	Our Evidence

	
	· our policies are rooted in Christian values and principles relating to community, e.g. exclusion policies; admission policies

· provision for transfer and transition is recognised as an opportunity for ‘welcoming the stranger’

· we create opportunities for using a range of social skills in different contexts, including working and socialising with people from different religious, ethnic and socio-economic backgrounds

· our pupils participate in a variety of social settings, cooperating well with others, and are able to resolve conflicts effectively

· we make sure our pupils have opportunities to explore the way communities and societies function at a variety of levels

· our pupils  engage in the school council, which shows how conflicting interests can be resolved  

· all our  pupil bodies’ needs are taken seriously by staff and governors so that  pupils know that their ideas are taken seriously, even if they are not all implemented

· inclusive values are evident in all paperwork and in the school brochure

· our pupils take part in, and lead aspects of, school life, e.g. school council; leading worship; planning church services; organising events for local community groups such as a pensioners tea

· community and social cohesion are promoted, e.g. through inclusion; understanding of different groups 

· as leaders of federated schools we exemplify partnership and teamwork across our schools

· as a leadership team we actively support and contribute to local networks,  e.g. cluster meetings; headteacher conferences; and are willing to share effective practice with others

· parents are invited to school events, including church services when appropriate

· as a leadership team we are role models of an effective partnership, e.g. not gossiping or back biting; attending social functions organized by the parent association

· as a leadership team we work to enable others to be effective leaders, i.e. knowing our staff well

· as a leadership team we model the building of relationships, e.g. knowing the dates of staff and pupil birthdays 
	


